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One of the main goals of this course is to introduce the process of public policy that generally includes agenda setting,
#=a g |policy formulation, policy implementation, policy evaluation, and policy change and termination. On the other hand, T
gt [intend to create an English learning environment, therefore, the teacher and the students can have more discussion on our
PIFF |specialty field in English. However, considering the fact of the differences in students' English comprehension, some
Chinese explanations and discussion will be employed in order to cover every student in the class.

ﬁgﬁ 1. Lecture, 2. Oral Practicing and Reading.

1. Class participation and attendance, 10%; Mid-term, 45%; Final exam, 45%.

2. Every absence without the permission of the University will reflect on student's grade, 2 points deducted. No limit on the
==+ | times of the deduction.

= 3. Any behavior that doesn't comply with the class disciplinary will reflect on students' grade. Those behaviors include
chatting in the class, late arrivals, and so on.
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4. At the end of the semester, the students will vote for 2 to 3 students that have the best oral reading and practicing, who
will get extra points on their grades.
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E;H;g‘ Lester, James P. and Joseph Stewart, JR, "Public Policy-an Evolutionary Approach." Second Edition, Cal: Wadsworth.
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1. Part one: The Context of Public Policy Studies (the nature of public policy, the evolution of public policy and policy
studies, and approaches to policy analysis).

2. Part two: Analysis in the Policy Process (agenda setting, policy formulation, policy implementation, policy
evaluation, and policy change and termination).

3. Part three: Conclusion (Utilizing policy analysis).

P.S. Please bring your dictionary with you.
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