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FEAL ¢ Organizational Behavior 2
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organizations.
#1£2 |OB is the study of how individuals and groups impact the behavior within an organization.
H #& (It is a field of systematic study that focuses on improving productivity, quality, and assisting practitioners to
g2 |develop methods to empower people as well as to design and implement change programs.
gz |We live in a world characterized by rapid change, globalization, and diversity.
OB offers insights in these areas while providing guidance for managers in creating an ethically healthy work
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i;:; Stephen P. Robbins, Organizational Behavior, 11th, Printice Hall, USA, 2005
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Week Lecture Content Reading
1 No class (make up of classes announced below)
2 Introduction to organizational behavior and individual behavior ~ Chapter 1,2,3
3 Personality, emotion, percepticn, and individual decision making Chapter 4, 5
4 Motivation Chapter 6
5 Motivation and leadership Chapter 7, 11
6 Leadership Chapter 12
7 Groups and teams Chapter 8, 9
8 Communication Chapter 10
9 Midterm Exam
10 Group presentations Chapter 13
11 Power and politics Chapter 14
12 Conflict and negotiation Chapter 15
13 Organization structure Chapter 16
14 Work design Chapter 18
15 Organizational culture Chapter 19
16 Organizational change
17 Final Exam
18 Group presentations
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