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%ﬁ =<4 m *@ g7 |The goal for this course is to help students develop an appreciation for the breadth and importance of the HR function in organizations. Class
) Tr\wn\ time will be used to cover topics that are: 1) designed to generate discussion of practical HR issues that are faced by managers, 2) more
_wm_\\D/, controversial or on the cutting edge of the field, 3) covered in the text but require a more in-depth discussion, and 4) not covered in the text.
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o Gary Dessler (2004). Human Resource Management (10th edition). Prentice-Hall.
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Topics Reading
Introduction, The Strategic role of HRM Chapter 1
Equal Opportunity and the Law Chapter 2
Job Analysis Chapter 3
HR Planning and Recruiting Chapter 4
Employee Testing and Selection Chapter 5
Interviewing Candidates Chapter 6
Training and Developing Employees Chapter 7
Managing Strategic Organizational Renewal Chapter 8
Appraising and Managing Performance Chapter 9
Managing Careers and Fair Treatment Chapter 10
Establishing Strategic Pay Plans Chapter 11
Pay for Performance and Financial Incentives Chapter 12
Employee safety and health Chapter 15
Managing Global Human Resources Chapter 16
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