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Kainan University

BFall

[ISpring Department of Security Management Course Schedule

) Hours
CRN Course title Instructor Subject grade Credits
per week
Chinese : EIEE |Chen required
ANEIFE ) ] qui 2t AT | 3 3

# Tong-Yang Beclective
English Human

Course
Resource ..

prerequisites

Management

Teaching goal
and content

To introduce the basic concepts of Human Resource Management.

To explain about human resource planning and recruitment, training and
development, employee career management, the trends of human resource
management etc..

To provide students opportunities to contact with some HRM organizations.

Teachin
. BELecture - [ practical training - [lldiscussion °
Methods
Grading and | | . L . . .
midterm 30% - final 40% - Class participation30% (including quizzes and group
evaluation . .
o discussions ) °
criteria
(Author ~ Title - edition - publisher + publishing place * publishing year - from page to
age in sequence) °
Textbhooks Ps L )

W.L. Chang (2007) . Human Resource Management: Local perspectives and practices.

Chenchun Publishing Company ,Taipei. 5331pages.

Subject introduction (including outline and course schedule) :
Chapter 1 Introduction to Human Resource Management.
Chapter 2 Laws about Human Resource Management.

C _.pter 3 Organization Design.

Chapter 4 Job Analysis and Job Design.

Chapter 5 Human Resource Planning and Recruitment.
Chapter 6 Employee Selection.

Chapter 7 Training and Development,.

Chapter 8 Performance Management.

Chapter 9 Employee Career Management.

Chapter 10 Motivation and Leadership.

Chapter 11 Compensation Management.

Chapter 12 Benefit Management.

Chapter 13 Employee Health and Safety.

Chapter 14 Employee and Employer Relations.

Chapter 15 Discipline Management.

Chapter 16 The Prospection of Human Resource Management,




Instruction : :

1. The teacher fills in this form before the semester beginning. After verified by the curriculum committee,
this form should be copied to give to the conveners who is belong to the same department, the
department which the class is belong to, and the office of curriculum planning. Besides, the teacher
explains this syllabus to students at the beginning of a semester.

2. This form is approved by the curriculum committee at the forth time on April 23", 2002
Teacher : Chen, Tong-Yang

. 19
B3

Convener of the curriculum committee :

E2 28250




