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G. R. Jones, Organizational Theory, Design, and Change, 5% ed. , New Jersey: Pearson,
LR S EURRD 2007, p1-527.
2EERE R L Daft, Fundamentals of Organization Theory and Design, 87" ed., South-Western,
2004.
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1-2 H Organizations and Organization Theory

3-4 Strategy, Organization Design, and Effectiveness
S Fundamentals of Organization Structure
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10-11 & Inter organizational Relationships

12-13 3 Organization Size, Life Cycle, and Decline
14-15 38 Organizational Culture and Ethical Values
16-17 3  Innovation and Change

18 iH Final-term Exam
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