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Kainan University Department of Business Administration and Entrepreneurial
Management
Syllabus for _Fall__ 2007____

Course Code . . Level of . Hours
Course Title Instructor Subject Credits
No. Course per Week
. - V required |Year: 1%y 3 3
Chinese: fH#EHEA D& el
i S. C. Shen elective Class: Graduate
PR
School
1210M1050
English:
o Course _
Organization and Human . Business Management
Prerequisites
Resource Management
. 1. Rescarch how to effectively manage and arrange human resources in organizations.

Teaching

2. Emphasize on both theory introduction and practices.
(~oals and

3. Enable those who are interested in pursuing further study to have basic knowledge and understand where and how to acquire related

~ontent
materials.

Teaching |v lectures o practical training v discussion

Methods |v question-and-answer O other (details )

Grading and | | . L "
. midterm _ 35 % final 35 % class participation 20 %
Evaluation . .
L other 10 % (details quizzes )
Criteria

(author, title, edition, publisher, place of publication, year of publication, pages
covered)

Text Books:

3. Bohlander 8. Snell, “Fundamentals of Management Human Resources”, Tomson Learning, 2005, P.1-P.455

4. Robbins Stephen P. "Organizational Behavior", Prentice Hall, Upper Saddle River, N.J. 2003, 10th Edition, P. 554-P. 612
5. Garéh RlonesJiZE B{-HE4E HANRMEH ISEAELEER 200 44EhE P.76-P.536

6. R. Wayne Mondy, Robert M. Nae. “[Human Resource Management”, Prentice Hall, 2005, 9" Edition, P. 358-P.446
Textbooks |Reference:

L g4, THBTES ) TEEERRATE KR 90 FH A

2 FEREF, THEBITR ) AT 1998 £

3. Gary Dessler  "Human Resource Management”  F7{H&8fRzE TIRMAADEIFEE | , 0 2001 & 8 il

4. BEE, T ANEFEHERERR | BEULAT 2003 £400E

5. DeNisi, Griffin  “Human Resource Management”  Hougton Mifflim Company, 2001 (&1 B2 )

6. Wagne F. Caseio  “Managing Human Resources” 6™ Edition, MeGraw Higher Education International Edition 2003 (FEZE2L(L/AF]

(je:ii)

Course Description (including outline and course schedule):
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WK 1 Traditional Organization Design({E&1 B FEL#ERET)

WK 2 Dynamics of Organizational Principles(EhFERYEME R

WK 3 The Historical Evolution of Organizational Forms(#E#8H BE 7 fEHE)
WK 4 Group Behaviors and Informal Organization(F£887T B HiIEE TUHEAR)
WK 5 Role Stress Management(ff (B8 1J&E )

WK 6 Conflicts and Negotiation(fij 227 1)

WK 7 Organization and Leadership(iH#kEErEEL)

WK 8 Communication(F5 3% EYIHHH)

WK 9 ~Mid-term Exam~

WK 10 Basic Metivation Concepts(Bf# 7 iF95)

WK 11 General Strategies of Morale(-=5Z 25

WK 12 Human Resource Planning in Organization( A & EZ 3HE)

WK 13 Selection Practices( A S 27 #EHE)

WK 14 Training and Development Programs( A )&z JIE 5 )

WK 15 Individual Difference and Job Assignment({E 517 2 61 T {FHEIR)
WK 1o Managers Training and Development(ZHE A 57 FlI#FHE 2 %)

WK 17 Knowing People(Zl A2 )

WIC 18  ~Final Exam~

Instructions:

5 Teachers should fill out this form before the semester begins. After it has been verified by the curriculum committee, the

original should be given to the office of curriculum planning and a copy to the head of the department to which the course

belongs. In addition, the teacher should explain this syllabus to students at the beginning of a semester.

6. This form was approved by the curriculum committee on April 23, 2002.

Jvh-Liang Vincent Guan

siy..ature of the convener of the curriculum committee

Shun-Chih Shen

signature of the teacher






