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S Gary Dessler (2005). Human Resource Management (10th edition).
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1 Introduction, The Strategic role of HRM Small group discussion
2 Equal Opportunity and the Law Small group discussion
3 Job Analysis Small group discussion
4 HR Planning and Recruiting Small group discussion
5 Employee Testing and Selection Small group discussion
6 Interviewing Candidates Small group discussion
7 Training and Developing Employees Small group discussion
8 /NG

9 Mid-term

10 Managing Strategic Organizational Renewal Small group discussion
11 Appraising and Managing Performance Small group discussion
12 Managing Careers and Fair Treatment Small group discussion
13 Establishing Strategic Pay Plans Small group discussion
14 Pay for Performance and Financial Incentives Small group discussion
15 Employee safety and health Small group discussion
16 Managing Global Human Resources Small group discussion
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18 Final Exam
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