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Introduction

Traditional Organization Design
Dynamics of Organizational Principles
The Historical Evolution of Organizational Forms
Current Trend of Organization Design
Change and Innovation of Organization
Formal and informal Groups
Organizational Conflicts and Management
~Mid-term Exam~

Individual Stress in Organization
Leadership Styles of Organization

Human Nature and Management
Motivation Theories

Strategies for Improving Morales
Understanding Employee Attitudes
Attitudes and Behaviors Modification

Self and Social Conception of a Manager
~Final Exam~
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